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Our School Vision 

 

 

 

 

 

 

 

 

 

 

We know that Bevington is one of the best schools in Kensington and Chelsea because we can 

achieve anything we set our mind to. 

Our School Vision – written by us all – describes our school and the aspirations we all share.  Our 

school works because we have a defined set of shared values.  We communicate openly between 

pupils, staff and parents and we are always open-minded.  We see everything as an opportunity and 

we value our unique, diverse children and families.   

Our approach to behaviour is directly related to our School Vision and the Governors’ Statement of 

Behaviour Principles. 

 

Our School Values 

       

At Bevington we focus on a set of shared values that help us to become model citizens. Our core 

values are Respect, Humour and Positivity, however we also learn the importance of friendship, 

tolerance and appreciation and how to approach life with resilience and determination. These values 

make our school community happy and harmonious, a fun place, where children feel secure. Our 

values are important to all pupils, staff, parents and governors. 

The whole staff team and all pupils are involved in promoting values and recognising their positive 

effects around school. Our values are common to us all. They are as ones that we know are 

important within the school community and which will also be important throughout life. 

Whenever staff are discussing behaviour with pupils – positive or negative – we always refer back to 

our school values. 
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A Bevington Learner 

 

At Bevington we all agree that learners: 

 Show respect to everyone they come into contact with 

 Are positive in all aspects of school life 

 Show humour and good-nature, even in the face of adversity 

 Are determined to succeed and complete all of their work to a high standard 

 Work towards our shared school vision 

 Demonstrate all of Bevington’s values on a daily basis 

 

At Bevington we are all model learners because we consistently: 

 Use good manners 

 Listen to others 

 Persevere 

 Challenge ourselves 

 Take pride in our learning 

 Contribute to school life 

 Make others feel happy 

 Are kind and caring 

 Resolve conflict peacefully 

 Wear our uniform with pride 

 Come to school every day 

 

Model pupils are rewarded by: 

 Feeling good 

 Learning and making progress 

 Making positive relationships 

 Gaining respect from others 

 Widening opportunities for the future 

 Receiving praise from adults 

 Parents being notified 

 Receiving a class or school responsibility 

 Going on Star Learner (or the Gold Carriage in EYFS) 

 Visiting the Headteacher during Friday Happy Hour 

 Receiving a Postcard in the post 

 Winning a Special Mention trophy 

 Winning the Head Boy/ Head Girl award 

 Winning a Values Award 

 Earning Record of Achievement awards 
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A Bevington Class 

 

At Bevington we all agree that a class: 

 Demonstrates the values of unity and harmony 

 Respects all members of the class 

 Works together with humour and positivity 

 Welcomes visitors warmly 

 Acts as a role model to others 

 Encourages all members to reach their potential 

 Shares and learns together 

 

At Bevington we are all model classes because we consistently: 

 Work together 

 Support others in lessons 

 Treat everyone equally 

 Line-up sensibly on the playground 

 Walk silently around the building 

 Collaborate to raise our class attendance 

 

Model classes are rewarded by: 

 Maximising learning time 

 Making their teacher proud 

 Receiving praise from adults 

 Being given more trust and responsibility 

 Having exciting learning experiences 

 Winning extra play-time for lining-up 

 Earning Friendship Time 
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A Bevington Staff Member 

 

At Bevington we all agree that a staff member: 

 Shows respect to everyone they come into contact with 

 Is positive in all aspects of school life 

 Shows humour and good-nature, even in the face of adversity 

 Has high expectations of themselves and others 

 Treats everyone fairly and equally 

 Creates a safe happy and challenging learning environment 

 Models all school values in every interaction they have 

 

At Bevington we are all model staff members because we: 

 Plan and deliver engaging and exciting lessons 

 Have clear routines and expectations 

 Use our behaviour policy completely consistently 

 Remain calm at all times, even in challenging situations 

 Use praise and positive language  

 Refer back to our school values when discussing any type of positive or negative behaviour 

 Are supportive and solutions-focused 

 Apply rewards appropriately 

 Model and encourage good manners 

 Keep parents fully informed about their child 

 Communicate any behaviour concerns to all relevant staff 

 Take responsibility for the behaviour of all children in our school 

 Expect outstanding behaviour as standard 

 

Model staff members are rewarded by: 

 Having pupils who are happy and want to learn 

 Having parents who are engaged and grateful 

 Having their pupils fulfil their potential 

 Bringing up model citizens who are prepared for life 

 Seeing children produce high quality work 

 Being treated with respect by all 
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A Bevington Parent 

 

At Bevington we all agree that a parent: 

 Shows respect to everyone they come into contact with 

 Is positive in all aspects of school life 

 Shows humour and good-nature, even in the face of adversity 

 Supports the school in achieving its vision 

 Has high expectations for their child 

 Models all school values in every interaction they have 

 

At Bevington we are all model parents because we: 

 Take an active interest in school life 

 Remain positive 

 Communicate respectfully with our children and staff 

 Are solutions-focused 

 Support the school with encouraging positive behaviour 

 Bring children to school every day 

 Attend parents evenings and meetings to discuss children’s progress 

 Ensure children are wearing the correct school uniform 

 Support learning by reading and completing homework 

 Contribute to wider school life 

 

Model parents are rewarded by: 

 Having happy children 

 Having children who are model citizens 

 Having children who achieve their full potential 

 Having children who take more responsibility 

 Having children who are resilient and determined 

 Having children who are able to communicate and socialise positively 

 Feeling proud of their children and what they have achieved 
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Making Choices  

In Class 

 

We have high expectations in school for everyone.  Adults plan exciting and engaging lessons which 

are pitched at the appropriate level for the children in their class.  This means that pupils are 

enthusiastic and keen to learn.  Adults refer to our values at all times: modelling what these look like 

in real life, praising pupils who demonstrate them, and linking them to our learning experiences. 

If a child chooses not to adhere to our values system or falls short of our expectations, we follow a 

clear, consistent and rigorous process.  This gives the child time to reflect and change their 

behaviour. 

If a child chooses to make the wrong choice, the following steps are followed: 

 

1. Reminder 

The adult will remind the child of our shared values 

 

2. Verbal warning  

The adult will explicitly use the word ‘warning’ 

 

3. Visual warning  

The child will move their name down to orange 

 

4. Time Out  

a) The child will move their name to red 

b) The child will sit on the Reflection Table 

c) The child will complete the Reflection Sheet 

d) The adult will choose the length of time the child sits at the Reflection Table 

e) The child will then continue with their learning 

f) The child will then be re-incorporated back into the class 

g) The child will catch-up with any missed learning time at break or lunch 

h) The adult will inform the child’s parent at the end of the day 

i) The adult will also inform all relevant adults (e.g. class teacher, SENCO, Learning 

Mentor). 

 

 

If a child continues to make the wrong choice (whatever this may be) after reflection on Time Out, 

then we treat this as a Serious Behaviour.  

When dealing with low-level behaviour choices, the adult who follows these steps will always be the 

one who carries out any consequence.   

All reflection sheets are collected in a folder held by the class teacher. 
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Making Choices  

On the Playground 

 

Our expectations on the playgrounds are the same as in the classroom: we expect all children, adults 

and visitors to adhere to our values system.  Adults lead different activities on the playground to 

promote positive play and meaningful interactions.  We also have a number of quieter areas where 

children can choose to read, play board games, dress up, or look at our gardens. 

As in the classroom, if a child chooses not to adhere to our values system or falls short of our 

expectations, we follow a clear, consistent and rigorous process.   

 

1. Reminder 

a) The adult will remind the child of our shared values 

b) The adult will also keep a close eye on the child 

 

2. Verbal warning  

a) The adult will explicitly use the word ‘warning’ 

b) The adult will continue to keep a close eye on the child 

 

3. Visual warning  

The adult will write the child’s name on the orange playground behaviour board  

 

4. Time Out  

a) The adult will write the child’s name on the red playground behaviour board  

b) The member of SLT on duty will remove the child from the playground 

c) The child will complete the Reflection Sheet 

d) The child will spend some time away from the playground 

e) Depending on the incident, the child may be re-integrated onto the playground 

f) The adult will ensure that the child’s parent is informed at the end of the day 

g) The adult will also inform all relevant adults (e.g. class teacher, SENCO, Learning 

Mentor). 

 

 

If a child continues to make the wrong choice (whatever this may be) after reflection, then we treat 

this as a Serious Behaviour.  

We have a zero-tolerance approach to ‘hands on’ behaviour on the playground.  Even if this is good-

natured, all adults will politely remind children to change their behaviour. 

As with classroom incidents, all reflection sheets are collected in a folder held by the class teacher. 
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Making Choices  

Outside School 

 

When pupils are wearing our uniform off the school site, they are representing the Bevington 

community.  We therefore expect the highest standards of behaviour at all times which reflects our 

in school values system. If a child chooses not to adhere to our values system or falls short of our 

expectations, we follow a clear, consistent and rigorous process.  This gives the child time to reflect 

and change their behaviour. 

 

On a School Trip  

1. Reminder 

a) The adult will remind the child of our shared values 

b) The adult will also keep a close eye on the child 

 

2. Warning  

a) The adult will explicitly use the word ‘warning’ 

b) The adult will continue to keep a close eye on the child 

 

3. Time Out  

a) The child will miss part of the activity and will stand next to the adult for a set period 

b) Depending on the incident, the child may be re-integrated into activity 

c) The adult will inform the child’s parent at the end of the day 

d) The adult will also inform all relevant adults (e.g. class teacher, SENCO, Learning 

Mentor). 

e) On returning to school, the child will complete a Reflection Sheet 

 

If a child continues to make the wrong choice (whatever this may be) after reflection, then we treat 

this as a Serious Behaviour.  

Any serious behaviour will result in a member of SLT being contacted to collect and return the child 

back to school where further consequences may be taken. 

 

On the way to and from School 

We recognise that occasionally, poor behaviour choices can happen outside school and in the 

community.  If an incident of poor behaviour is received regarding conduct to and from school 

(either from a child, parent, member of the public or staff member), then we will follow the 

procedures set-out in Part E: Serious Behaviour. 

Head teachers have a specific statutory power to discipline pupils for poor behaviour outside of the 

school premises. Section 89(5) of the Education and Inspections Act 2006 gives headteachers the 

power to regulate pupils’ conduct when they are not on school premises and are not under the 

lawful control or charge of a member of school staff. 
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Additional Support 

 

If a child is struggling to make the right choices, there are a number of resources we are able to 

access which provide additional support. 

 

Learning Mentor 

We have a full-time Learning Mentor who provides ongoing support for children who are finding 

socialising difficult or struggling to make the right behaviour choices.  Support is provided in a 

number of ways including: 

 In class support 

 Group interventions 

 Peer mediation 

 One-to-one interventions and sessions 

 Playground support 

Staff who wish to refer a child to the Learning Mentor should follow the referral process which is co-

ordinated by the SENCO. 

 

TBAP (Tri-Borough Alternative Provision) 

TBAP run Alternative Provision settings within the Tri-Borough and also provide specialist outreach 

to children in mainstream schools.  If staff feel that a child’s behaviour requires specialist support, 

the child can be referred to TBAP.  The TBAP worker will then work closely with the child and teacher 

to find positive solutions to managing behaviour and encouraging positive choices. 

 

SEN Support 

Children receiving support for a special educational need (e.g. those with an Education Healthcare 

Plan), may present behaviour which needs to be dealt with outside this behaviour policy.  In these 

instances, approaches and support will be discussed and agreed with all relevant parties, including 

the SENCO, class teacher, supporting teaching assistants, specialists and parents. 

It is important to note that persistent, severe and/or disengaged behaviour does not necessarily 

mean a pupil has a special educational need. Where concerns arise, there should be an assessment 

to determine causal factors such as undiagnosed learning, communication or mental health issues. A 

multi- agency approach will be taken involving parents and other agencies to ensure pupils can 

continue to meet our high expectations so that they may remain within a mainstream school 

environment.  
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Serious Behaviour 

 

We consider the following to be a serious behaviour incident: 

 

 Not improving behaviour after Reflection Time 

 Hurting another pupil deliberately 

 Hurting an adult deliberately 

 Fighting 

 Destroying school property 

 Swearing 

 Spitting or biting 

 Being rude and disrespectful to anyone  

 Answering back 

 Not listening to adults and becoming a danger 

 Disruptive behaviour in class (e.g. throwing resources, moving tables, hurting children) 

 Leaving the classroom without permission 

 Attempting to leave the school site 

 Abusive, threatening, derogatory, discriminatory language or behaviour towards anyone 

 Bullying or harassment, which is a pattern of behaviour aimed at harming another person or 

people (this includes prejudice-based bullying and cyber-bullying).  We have an Anti-Bullying 

Policy which sets out our approach to bullying in detail. 

 Persistent defiance and refusal to follow instructions  

 Theft 

 

If a child chooses to make a seriously wrong choice, the following steps are followed: 

 

1. Red Card 

a) An adult or child takes the class Red Card to the school office 

b) The school office will alert the SLT member on duty 

 

2. The child is collected by SLT 

 

3. Consequence 

a) The SLT member will get an account of the incident from the child (and any other 

children if applicable) 

b) The SLT member and adult involved will have a discussion and agree a consequence 

c) The details of the incident and the consequence will always be shared with parents 

 

4. Behaviour Records (Pink form) 

a) All adults involved in the incident record their account on a Pink Behaviour Record 

b) Pink behaviour forms are logged by the Deputy Headteacher. 

 

Serious Behaviour may result in a fixed-term or permanent exclusion 
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Exclusions 

 

Fixed-Term Exclusion 

At Bevington we believe that no one person has the right to prevent children from learning and 

teachers from teaching.  

If a child exhibits any of the serious behaviour on the previous page, or behaves in a way which 

seriously undermines others’ right to learn and be safe, then they may need to be excluded from 

school for a short period of time.  The length of the exclusion is the decision of the headteacher, or 

any member of the SLT in the absence of the headteacher. 

In these instances, parents will be called immediately to collect their child from school.  The parents 

will be given work for the child to complete during the period of the exclusion.  On the child’s return 

to school there will be a re-integration meeting, with the child, parents and headteacher. 

 

Permanent Exclusion 

On some occasions, and if all other avenues of support have been exhausted, a child may ultimately 

be excluded permanently from Bevington. 

In these instances, we will follow all local and national guidance.  This guidance stipulates that a 

decision to exclude a pupil permanently should be taken: 

 In response to a serious breach, or persistent breaches, of the school’s behaviour policy; and 

 Where allowing the pupil to remain in school would seriously harm the education or welfare 

of the pupil or others in the school 

The decision to whether to exclude permanently is for a headteacher to take, however there is an 

appeals process should parents disagree with this decision. 

 

Reasonable Force 

All members of staff are aware of the regulations regarding the use of force by teachers, as set out in 

the DfE Circular July 2013: The Use of Reasonable Force.  The staff understand that ‘reasonable 

force’ means having physical contact with a child using no more force that is needed. Staff will only 

intervene physically to prevent pupils from hurting themselves or others, from damaging property, 

or from causing disorder. The actions that we take are in line with government guidelines on using 

reasonable force.  The following list is not exhaustive but provides some examples of situations 

where reasonable force can be used. Members of staff can use reasonable force to:  

 remove disruptive children from the classroom where they have refused to follow an 

instruction to do so;  

 prevent a pupil behaving in a way that disrupts a school event, trip or visit;  

 prevent a pupil leaving the classroom where allowing the pupil to leave would risk their 

safety or lead to behaviour that disrupts the behaviour of others;  

 prevent a pupil from attacking a member of staff or another pupil, or to stop a fight in the 

playground; and  

 restrain a pupil at risk of harming themselves through physical outbursts.  
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APPENDIX 1: Glossary 

 

Anti-bullying Policy This policy sets out the schools approach to preventing 

bullying and then the processes we follow if an alleged 

incident has taken place.  It can be found on the school 

website. 

Friendship Time This is a 15-20 minute slot which takes place during an 

afternoon.  Children take part in a range of structured 

activities aimed at promoting positive interactions, 

socialisation and teamwork. 

Hands-on Behaviour Also called ‘play-fighting’ this is any kind of rough behaviour 

on the playground.  We have a zero tolerance approach to 

this type of play as it can often escalate. 

Happy Hour This takes place between 2-3pm on a Friday afternoon.  

Children are chosen by their teacher to share their excellent 

learning with the Headteacher of a senior member of staff. 

Head Boy/Girl Award This is a trophy which is awarded to one child on a Friday.  

The winner is chosen by the Head Boy and Girl as someone 

who has shown our school values during the week. 

Peer Mediation This is a form of conflict resolution used between children if 

they have had a disagreement or dispute.  The Learning 

Mentor is trained and will facilitate the mediation.  

Pink Form This is the form we use to record serious behaviour 

incidents.  Copies are kept in the staff room and on the 

shared drive. 

Postcards We send ‘Well Done Postcards’ home weekly to one child 

who has shown excellent values and is always doing the 

right thing. 

Record of Achievement Pupils receive stickers in their Record of Achievement for 

outstanding learning or values which go above and beyond 

our expectations.  There are four awards (bronze, silver, 

gold, platinum) which equate to a different number of 

stickers.  They are very high value and follow the children 

through school. 

Red Card This is taken to the school office by a child or adult to alert 

them if a child exhibits a ‘serious behaviour’ (see p11).  A 

member of SLT will then collect the child from their 

classroom. 

Reflection Sheets These are completed by children if their names are moved 

to red on our behaviour chart and they spend time on the 

Reflection Table.  They are shared and discussed with 

parents at the end of the day. 
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Reflection Table This is a set table in the room at which children complete 

their Reflection Sheet should their name be moved to red 

on our behaviour chart. 

SENCO This stands for Special Educational Needs Co-ordinator.  At 

Bevington, Emily Flynn fulfils this role.  

SLT This stands for Senior Leadership Team.  The Headteacher, 

Deputy and Assistant Headteachers as well as the Business 

Manager form part of this team. 

Special Mention Trophy Awarded every Friday, this is given to one child in each class 

who has worked exceptionally well or shown outstanding 

values.  They take the trophy home for the weekend and 

return it to school on Monday. 

Star Learner Children who show excellent learning or values may have 

their names moved up to the ‘Star Learner’ on our 

behaviour chart during the day. 

Time Out If a child moves to red on our behaviour chart, they spend 

time on the Reflection Table completing a Reflection Sheet.   

Values Award Awarded at the end of each month, one child per class is 

chosen as the child who has best embodied the particular 

value of the month. 
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APPENDIX 2: Child-Friendly Policy 
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APPENDIX 3: Reflection Sheet 
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APPENDIX 4: Values 

 

Core Values 

 

 

 

Other Monthly Values 

 

 

 


